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Graham is an employee-owned venture encompassing a
number of subsidiary companies with operational roots
dating back to 1926.
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information concerning the Company, its business, properties,
affairs and other non-public information about the Company and
those with whom the Company does business. This includes a
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investments, technical information, processes, procedures
and client-furnished information. Information provided to the
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All individuals and entities covered by this Code (referred to
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or authorization of the employer or public body to which the
person is accountable.

No representative of Graham may “kick-back” any portion of a
contract payment to employees of other parties to a contract

nor use other legal instruments such as subcontracts, purchase



°12






Examples include but are not limited to technical processes,
inventions, computer programs, reports, articles, drawings
and schematics, and any material protected by patents and

trademarks.

You are required to protect the intellectual property rights of

Graham and avoid infringing upon the intellectual property

rights of others. You agree you will execute such written

documents as may be reasonably required to permit Graham

to protect and preserve its intellectual property rights. You

should familiaridiaaT12 0 78 (o urselfwilththe ierim of ouseof othi)13.9 (od



You are expected to actively engage in creating a safe and






























